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COVID-19 has had huge impacts on the way we

all live and work in a very short time. How is

everyone adjusting to this massive WFH
experiment? We conducted a survey to find out how people are coping across the world. The
information below provides an early glimpse into the benefits and drawbacks of WFH.

What does this mean for your organization and the future of remote work? Please feel free to reach out
to your local Cresa advisor to discuss how to optimize the current WFH situation and discuss how
remote working can be part of your Back-to-Work strategy.
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